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 Letter from the Editor-in-Chief: 
Welcome to the First Issue of the Year!

Written by: Aditi Nambiar- Editor-in-Chief
December 2022

Welcome to the first issue of the 2022-2023 
year! We are excited to be back with more 
exciting content for you all.  
 I am Aditi Nambiar, the Edi-
tor-in-Chief of the Husky Herald, and I am 
absolutely delighted to be back for my sec-
ond year with our publication. I would also 
like to officially introduce our new Assistant 
Editor, Max Stephens. Together, we hope to 
take our platform to greater heights and cre-
ate a welcoming space for students to come 
forward and share their unique perspectives, 
stories, and lived experiences of our diverse 
community on campus through innovative 
journalism.  
 Our publication would not be possi-
ble without the support and involvement of 
students like you! The Husky Herald was 
created by students for students to express 

themselves creatively and find their voice, 
whether that is through writing, photog-
raphy, graphic design, or other mediums. 
There is no professional or academic expe-
rience in journalism needed to get involved 
with what we do. We love working with stu-
dents with a passion for creative expression! 
  This quarter, we have opened appli-
cations for student contributors to join our 
team. There are opportunities in writing and 
non-writing areas of the student newspaper, 
from reporting to visual media design. These 
volunteer roles provide hands-on experience 
in journalism and publishing while contrib-
uting to our mission to produce engaging 
and informative content for the UW Bothell 
community. 
 If you are interested in getting in-
volved in student-led, community-involved 

work with the Husky Herald, check out our 
Instagram page (@husky_herald) to learn 
more. If you would like to reach out to us, 
feel free to contact us via email at uwbhh@
uw.edu (also noted at the end of this issue) 
or send us a DM on Instagram.  
 This month, we embrace the holiday 
season with gratitude for our wonderful 
campus community at UW Bothell. We re-
joice in the season of giving, celebration, and 
good cheer. We are thankful for the small 
moments of happiness and recognize the 
importance of self-care and compassion for 
one another.  
 We are thrilled to present to you 
the Husky Herald’s December 2022 issue: 
“Warmth + Wellness”. Happy holidays! We 
hope you enjoy this issue as much as we en-
joyed creating it.  

Husky Herald Editors (2022-2023): 
Max Stephens (L), Assistant Editor and Aditi Nambiar (R), Editor-in-Chief

https://www.instagram.com/husky_herald/?hl=en
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The UW Bothell Student Association for Immigrants and 
Refugees Creates a Safe and Inclusive Space for All

Written by: Aditi Nambiar- Editor-in-Chief
December 2022

The UW Bothell Student Association for Im-
migrants and Refugees’ (SAFIR) mission 
is “to focus on ways students can effective-
ly help refugees and immigrants within the 
community and help them succeed academ-
ically,” as per the official statement on their 
social media page.  
 SAFIR is one of UW Bothell’s newest 
clubs on campus. First established in 2019 
with a goal to bring more representation and 
awareness to the refugee, immigrant, and 
first-generation student communities on 
campus, SAFIR had come to a pause due to 
COVID and their founding members’ gradua-
tion that year. After the hiatus, SAFIR’s Club 
Advisor, Dr. Salwa Al-Noori started reaching 
out to students in 2021 to revive the light of 
the lost representation on campus. This in-
vitation is what led now President of SAFIR, 
Hithem Ghadamsi, to reignite the initiative.  

 For Ghazi, SAFIR gives him the op-
portunity to be a resource for individuals at 
UW Bothell who have recently migrated to 
the Puget Sound area. Ghazi states, “That is 
all the reason I need to be a part of this amaz-
ing team.” 
 In spring quarter of last year, SAFIR 
was involved in their first major event on- 
campus, Heritage Night, an annual cultural 
showcase event hosted by the UW Bothell 
Black Student Union (BSU) in collaboration 
with other cultural clubs on campus, which 
aims to celebrate the students’ identities and 
the cultural diversity of UW Bothell through 
traditional food, dance, fashion, and more.  
 Last year, SAFIR joined BSU to host 
the celebration in May along with the Arab 
Student Association (ASA), the Indian Stu-
dent Association (ISA), and the Filipino Stu-
dent Association sa UWB (FASA). President, 
Ghadamsi, explains that Heritage Night is “a 
great way to introduce new incoming people 
in the area, like refugees, who want to see the 
great diversity that we have on campus and 
basically have a welcoming feel [because] 
when you’re not really exposed to that and 
you don’t really know about it, [you] often 
feel alone and isolated.”   
 Club Chairman and Marketing & 
Events Coordinator at the time, Ghazi, was 
the main point of contact as he oversaw coor-
dinating the collaboration with the other cul-
tural clubs. He notes that planning the pro-
gram was a rigorous process leading all the 
way up to it, stating, “I got to meet with the 
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 As a first-generation Libyan Amer-
ican, Ghadamsi was motivated to lead this 
student association to help those who need 
extra support feel at home within the campus 
and greater Bothell community. The senior 
shares, “I was fortunate to be able to grow up 
in the U.S., which is not easy as a person of a 
very small minority. There were many times 
when I felt alone and undermined, especially 
growing up… I want to help foster and grow 

a welcoming environment for immigrants 
coming to the community often feeling alone 
and overwhelmed.”   
 This is Ghadamsi’s second year as 
President since the club started back up 
again. Leading the team alongside Ghadamsi 
are the other SAFIR officers of this year: Vice 
President, Bardia Ghazi (former Club Chair-
man and Marketing & Events Coordinator 
from 2021-2022), Secretary, Jodi Elish, Trea-
surer, Sam Styles, and Marketing Coordina-
tors, Jennifer Paz and Noura Abdelkader. 
 All having faced their own experiences 
as immigrants and/or international students, 
the SAFIR officers have a passion to support 
students going through similar experiences 
in transitioning to college life in the United 
States. The club’s new Treasurer, Sam Styles, 
wanted to join SAFIR as he has “seen the 
firsthand ways in which the U.S immigration 
system has brutalized immigrant populations 
and [is] determined to be a part of the grand 
reformation of immigration policies in the 
21st century” as he pursues a degree in Global 
Studies with a Minor in Human Rights at UW 
Bothell. 
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2022-2023 SAFIR  Team

 Vice President, Bardia Ghazi reflects on 
when he first joined SAFIR in 2021, stat-
ing, “I wanted to get involved with the club 
because it stands for a lot of what I believe 

in. Further, it also allows me to be for others 
what nobody was for me when I immigrated 
to the U.S. about eight years ago.” 

other clubs’ point persons starting weeks in 
advance of the event and this was an amazing 
opportunity. We had to work as a team, com-
municate with each other, and each contrib-
ute if we wanted to pull off an event of Heri-
tage Night’s magnitude,” he said.  
 With his involvement and personal ex-
perience as part of the immigrant communi-
ty on campus, Ghadamsi candidly shares the 
reality of adjusting to life in a new country 
based on what he saw some of his peers go 
through. He highlights how while some in-
ternational students are able to “run [with] 
it and get to pace, get into college, and just 
be able to accelerate in this new community 
for them,” that’s not how it goes for everyone- 

Ghazi (L) and Ghadamsi (R) at Heritage 
Night 2022

Hithem Ghadamsi, President of SAFIR

Bardia Ghazi, Vice President of SAFIR



Page 4
Continued...
especially for those who did not come from 
schools in advanced or more competitive ed-
ucation systems. 
  Ghadamsi shares that some may “have 
gone to a private school that had higher-level 
English or a higher level [of] math that made 
it easier for them when they came into college 
in the United States. So they are able to excel 
a lot faster. But that isn’t the case for a lot of 
people.”  
 Adjusting to new life in a completely 
different environment and culture can be espe-
cially challenging for refugees due to the dras-
tic difference in the lives they left behind. Gh-
adamsi shares, “They’re coming from a totally 
war-torn country where they are living it day 
by day. They just want to survive. They don’t 
know if they’re going to make it to tomorrow 
[as] they are in a situation of high stress. They 
are in complete shock and then they’re going to 
be coming to the United States. They’re going 
to want to get back on their feet and on [top of 
all that] they often experience PTSD.”  
 As a pre-med student majoring in biol-
ogy, Ghadamsi is interested in pursuing med-
icine and hopes to specifically aid refugees in 
need of better care. “Whenever I go to Libya 
and see the conditions [in which] people are 
living there, it’s not the greatest and it’s not vi-
able to live in. If you’re poor and don’t really 
have any money you aren’t able to get decent 
medical care there and they just shrug it off.”  
  To increase their support for students 
going through such challenging times, SAFIR 
is welcoming new members to the club to grow 

their community. The club seeks members who 
are motivated, organized, and able to take ini-
tiative. They should also want to be a resource 
for individuals and families who are going 
through some of the most challenging times of 
their lives. “They should join our club to make 
sure everyone in our community, regardless of 
background, is able to feel comfortable being 
here and be given their rightful opportunities 
for success, ” shares Ghazi. Students can con-
nect with SAFIR through Instagram (@uwbsa-
fir_), Discord (https://discord.gg/d65jhERT-
nw), and via email (uwbsafir@gmail.com).  
  The continuing SAFIR officers have 
gained their own valuable skills and knowledge 
through their experience leading the club over 

the past year. For Vice President Ghazi, it was 
his new appreciation for the power of team-
work- one of the club’s core values. “There is so 
much that goes into running a club that no one 
person could do it alone. It takes an entire ded-
icated group of individuals to come together in 
order for the club to thrive and work towards 
accomplishing its goals,” he says.  
 Last year, some of the events SAFIR 
held include the Immigrant and Refugee Pan-
el Networking Event in March which provided 
students the opportunity to connect with pan-
elists who are leaders in their field of study, di-
verse people of color, and/or immigrants or ref-
ugees. They also had a Passport Event in April 
for students to explore the beautiful diversity 
of UW Bothell. In light of recent global events 
this quarter, the club held a Stand with Women 
in Iran- A Conversation of Women’s Rights and 
Freedom of Expression event on November 
2nd “to bring awareness to human rights issues 
through the lens of current events in Iran,” as 
stated on their official Instagram page (@uwb-
safir_).  
  As SAFIR reflects on their efforts for the 
community over the past year, the officers are 
most proud of having been able to get the club 
back up and running. “All my fellow officers 
and I have contributed so much and put a lot 
of time, effort, and energy into ‘reviving’ SAFIR 
this year after it lost all of its officers [the year 
before]. I’m so proud of all we have been able 
to achieve in this regard and am incredibly ex-
cited for what [this new] year has to offer for 
SAFIR. There are great things on the horizon,” 
Ghazi says.  

World AIDS Day 2022: The Importance of Equity and Access  
Written by: Max Stephens- Assistant Editor
December 2022

World AIDS day falls on December 1st each 
year. One of the very first global health days, 
World AIDS Day first took place in 1988, or-
ganized by the World Health Organization 
(WHO) in order to spread awareness and 
public information on the AIDS pandemic 
and to mourn those who have died because 
of the disease. 
 According to HIV.gov, there are ap-
proximately 1.2 million people in the United 
States living with HIV. Globally, it is estimat-
ed that 40 million people have died due to 
AIDS, and that nearly 38 million currently 
have the disease.  
 Despite these numbers, and despite 
the approximately 30,000 people who are di-

agnosed with HIV each year, it is estimated 
that about 13 percent of people with HIV in 
the United States do not know that they have 
it and that they need testing.  
 This 13%  of people who are unaware 
of their condition highlights the importance 
of the work that World AIDS Day does. Al-
though diagnoses have been on a downward 
trend each year, there is still a large amount 
of stigma and disinformation that surrounds 
HIV and AIDS. World AIDS day exists to fight 
this stigma and lack of awareness. As noted 
by the National AIDS Trust (a UK based AIDS 
charity) on their website, “World AIDS day is 
important because it reminds the public and 
government that HIV has not gone away.”  

 Another major issue that World AIDS 
day works to combat is the inequities that ex-
ist within the AIDS pandemic. HIV infections 
disproportionately impact people of color and 
the LGBTQ+ community. According to HIV.
gov, while African Americans represent 13% 
of the U.S. population, 40% of HIV infections 
occur within the African American communi-
ty. 66% of infections occur amongst gay and 
bisexual men, despite them representing 2% 
of the population. 
 These inequities are something World 
AIDS Day works hard to bring awareness to. 
Each year World AIDS Day has a theme, in-
tended to encourage year-round awareness 
- in 2021, the theme is to “End Inequalities. 
End AIDS,” highlighting the mission to bring 
an end to this disproportionate damage. This 
year, the theme is “Putting Ourselves to the 
Test: Achieving Equity to End HIV.” 
 In a 2014 report, the Center for Dis-
ease Control (CDC) estimated that approxi-
mately 22% of HIV infections involved indi-
viduals between the ages of 13-24, with the 
20-24 age-range making up for 81% of those 
cases. Despite the fact that a large number of 
university students report having unprotect-
ed sex, only 28% of students report having 
ever been tested for HIV. On top of this, 48% 
of college-aged students perceive themselves 
as having no chance of being infected with 
HIV. What these numbers ultimately mean 
is that college and university students are a 
high-risk group for HIV infection.  
 So, what can students do to keep them-
selves and their partner’s safe? The CDC has 
multiple recommendations including, but 
not limited to, using condoms, getting tested, 
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never sharing needles, and getting care and 
treatment if you are diagnosed with HIV. As 
well, UW Bothell and Cascadia College stu-
dents are fortunate here on campus to have 
the Health and Wellness Resource Center 
(HaWRC), located in ARC-120, on the first 
floor of the Activities and Resource Center. 
The HaWRC offers health and wellness ser-
vices to UW Bothell and Cascadia College 
students and among many other resources 
such as peer health educators (HEROs) and 
violence prevention and advocacy, the HaW-
RC works to promote safe and healthy sexual 
practices all year long.  
 The HaWRC offers free condoms and 
lubricants to students and has supplies such 
as pregnancy tests and emergency contracep-

tives available as well. The HaWRC HEROs 
(Health Educators Reaching Out) have also 
created a handout which outlines free and 
low-cost options for STD testing, an import-
ant tool in combatting the spread of HIV and 
other STDs. This handout is also available 
in the HaWRC. Keep an eye on the HaWRC 
Instagram page (@hawrc_uwbcc) for some 
more information on World AIDS Day and 
keeping yourself safe and healthy.  
 Fortunately, according to The Joint 
United Nations Programme on HIV and AIDS 
(UNAIDS), deaths from AIDS have decreased 
by 68% since they hit their peak in 2004. This 
is due in part to advances in care and treat-
ment for people with HIV, but also no doubt 
in part to the exhaustive work done by many 

organizations and the efforts of World AIDS 
Day to bring awareness to the AIDS pandem-
ic.  
 But we can’t let our guards down yet. 
World AIDS Day exists because there is still 
work to be done on ending the stigma and the 
inequities that exist as part of the AIDS pan-
demic and ending the pandemic itself. We 
can all work together to spread awareness. 
And while World AIDS Day is one day, sexual 
health and education should be considered be 
year-long. Remember to wear condoms and 
get tested, and to practice good communica-
tion with your sexual partners. Contact the 
HaWRC if you have any questions regarding 
resources for sexual health and safety.

Tuition Dollars Direct Funding for Schools at UW Bothell
Written by: Abby Ballantine, Drew Lamm, Sol Szeto, Andrew Cornel, 
Brandon George, Andrew Humble- Student Reporters (CBLR)

Photo Credit: Wikimedia Commons

In 2022, UW Bothell fully implemented a 
new economic model. The Responsibility 
Centered Management (RCM) model is a tui-
tion centric system. This approach allows for 
innovation but may not help smaller schools.
 Funding distribution at UW Bothell 
has changed in recent years, moving away 
from state funding to a more tuition reliant 
approach. This transition has drastically ac-
celerated since the 2008 recession. The fi-
nancial model relies mainly on student tui-
tion to fund individual schools. Segan Jobe, 
head of Institutional planning and budget for 
UWB said the RCM model “... does not help 
smaller schools, that’s why in the RCM model 
you need to have some, basically equalizing 
factors.”
 Under the RCM model, according to 
the 2019 Fiscal Year Annual Operating Bud-
get Report, academic units at UW Bothell 
receive 70% of net tuition funds. Over time, 
funding has shifted from large portions com-
ing from the state to the majority coming 
from tuition. According to the same report, 
state support has declined from 82% in 1991 
to 28% in 2021. In 2021, the School of STEM 
received just under 15 million dollars where-
as the School of Business received just over 
half of that and the School of Educational 
Studies received roughly 2.6 million. 
 According to appendix 2 of the June 
2021 BIC Report by Jeff Potter of the Insti-
tutional Planning and Budget Office, full time 
equivalent (or FTE) students account for 80% 
of the income provided to schools within the 
RCM model. Below are two pie charts, one 

representing percentages of FTE students for 
each school at UW Bothell, and one show-
ing FTE income for each school. This data is 
a 50/50 split between 2020 and the projec-
tions for 2021. Based on the data each FTE 
student provides equal income at $5,210.17 
per FTE student.

Above: Two pie charts show data from ap-
pendix 2 of the June 2021 BIC Report by Jeff 
Potter displaying equal distribution in fund-
ing for each school based on FTE student 
enrollment. This data is averaged between 
2020 and 2021. Total Students=5,023. Total 
income=$26.17million

 The Student Activities Fund, also 
known as SAF, is a committee made up of 
nine students. On the UW Bothell tuition 
statement for students it shows a breakdown 
of how much students pay for certain fees on 
campus. The SAF Committee allocates mon-
ey from these tuition fees consisting of, “SAF 
Fee, Sports Field Fee, ARC Programming 
(ARC 22) Fee,” said Jadyn de Jesus, Vice 
Chair of the SAF Committee (2021-2022). 
“Our calculated budgets are highly depen-
dent on student enrollment.” These can be 
found on the Required Student Fees Website 
from the UW.
 De Jesus said that a challenge the 
committee faces is, “realizing that these 
millions of dollars that we’re working [with]
literally represent people... [they are] not 
just numbers.”
 Despite the disparity in overall fund-
ing, Jobe is optimistic for what it provides 
schools. Jobe said that “It allows for innova-
tion, where schools can start to think about 
other ways to make money in order to pur-
sue programs and do other stuff, you know?  
But with every model or every generally 
accepted thing you need to have some col-
laboration principles in order to say what do 
we need to add right here?” 
 Outside the scope of the model there 
are other limited ways schools receive fund-
ing. According to the report referenced 
earlier from Jeff Potter, each school receives 
$250,000 in funding outside the met-
rics with some schools having subvention 
funds. For example, the School of STEM has 
$500,000 in this category.
 UW Bothell spent 27 years prior to 
the RCM model using an incremental budget 
model. Under this model, negotiation played 
a more significant role in distribution. Jobe 
said that the current model is the best op-
tion they have found so far and compares 
favorably to the former incremental model 
in which, “You just lobby, the biggest negoti-
ator will just get what they want.”
 The Campus Council on Planning and 
Budgeting (CCPB) held a meeting in 2019 to 
initiate the RCM model. Parts of the com-
mittee lobbied to create a fund of 2.5 mil-
lion for the seeding of this plan to allow the 
implementation to run smoothly. This fund 
would allow time for the budgets to come 
from the student headcount per program. 
They then proposed one million each year 
following the change until the program was 
stabilized.  There is a process that has been 

https://www.instagram.com/hawrc_uwbcc/?hl=en


Page 6

set where each program will present their 
request for the funds to the Chancellor’s 
Leadership Council (CLC) who will review 
their request and determine if they fit the 
fund requirements. Typically, UW Bothell 
has been known for keeping funding tight 
and holding a pool year after year in order 
to have a cushion in funding. This was not 
recommended in this case. They encouraged 
utilizing this seeding fund in order to main-
tain the programs. However, that is at the 
discretion of the council and the arguments 
presented. 
 With this meeting they also have 
presented some options to help with the 
changes that could affect the programs. They 
have recommended that professors and staff 
cross-qualify as well as encourage students 
to take courses in different categories and 
programs. Career connected programs are 
more likely to receive the encouragement to 

Continued...
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participate in. A problem they do acknowl-
edge is with the funding changes, classrooms 
may be merged to a larger setting in order to 
accommodate reduced class options and to 
maintain their faculty. 

 With the changes to the budgeting, 
concerns need to be addressed not only with 
faculty but concerning student programs 
and the effects on the students. Dean of En-
rollment Services, Emily Christian expressed 
that the programs that serve students would 
not be greatly affected by the changes. The 
70/30 split typically protects the programs 
in place for students. These programs are 
a contributing factor in how students de-
termine if they want to attend UW Bothell. 
Maintaining these programs is a high pri-
ority to the university. They would only be 
affected if the overall headcount depleted. 
There are no fiscal initiatives for faculty 
or departments to recruit for their majors 
however. That is why it has been import-
ant to maintain 70% of funding to go to the 
programs that help students. There is an 
initiative to maintain students overall for the 
sake of UW Bothell. Ultimately, Christian 
explains, it is the students’ choice.

The Truth and Celebration of Native American Heritage  
Written by: Adam Ellsworth- Student Reporter (CBLR)

The air is finally crisp. The leaves have finally 
turned to burnt yellows and reds. People are 
starting to plan their gatherings and turkeys 
are hitting the isles at local grocery chains. It 
feels like November here in the pacific North-
west. As society stumbles out of the pandem-
ic, this Thanksgiving may have been the first-
time friends or family have thought about 
gathering in the last several years.  
 For most, this is a time to celebrate ev-
erything that we are grateful for, a moment to 
reflect on all that we have, and humble our-
selves. Yet, for others, Thanksgiving is a time 
for grief and mourning. Not because some-
thing tragic happened in their lives, although 
it may have, and not because of the sorry state 
of the world, but for another reason. A forgot-
ten reason. Perhaps forgotten isn’t quite the 
correct word as the reason or reasons have 
been intentionally excluded, covered up, and 
sugar coated.  
 At this point some readers may know 
where this is headed as this article isn’t the 
first to highlight the misconceptions sur-
rounding Thanksgiving. We all seem to have 
an image or story surrounding the inception 
of Thanksgiving. Pilgrims who travelled from 
a faraway land and stumble upon America. 
Who are then greeted by welcoming Native 
Americans. We can perhaps see the child-
hood depictions now. Pilgrims in their iconic 
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Content note: Genocide

buckle hats and bonnets huddled around a 
massive feast with Native Americans, happily 
enjoying the first Thanksgiving.  
 The overarching theme is meant to 
focus on people coming together and being 
thankful- which isn’t a bad thing in its own 
context. The complications are brought to 
light only when you consider the sterilization 
of United States’ history, and the false ideas 
instilled in Americans by our own education 
systems. The exclusion of true historical in-
formation on early colonization, and the fab-
ricated stories of Thanksgiving have led to 
Native Americans being ostracized.  
 As stated on nativeamericanheri-
tagemonth.gov, “In 1990 President George 
H. W. Bush approved a joint resolution des-
ignating November 1990 ‘National American 
Indian Heritage Month,’” and the day after 
Thanksgiving is Native American Heritage 
Day. While efforts have been made to bring 
about the recognition of true Native Amer-
ican heritage for quite some time, it hasn’t 
quite gained enough traction in mainstream 
media to be impactful.  
 Perhaps it is because the truth is too 
dark, or that the general public would rath-
er not acknowledge the shame brought about 
by early American colonists. The true histo-
ry of the Native Americans and pilgrims be-
gins not with turkey and celebration but with 

genocide. Millions of Native Americans were 
killed, if not by the hands of some self-righ-
teous colonist, then by the diseases carried 
with them, which the Native Americans had 
no immunity to.  
 As stated before, the truth is dark and 
overshadowed by false ideas. So, the question 
is then, where do we go from here? We as 
Americans can begin by acknowledging that 
we will forever lack the capability to right 
such a wrong, and in doing so begin to give 
true acknowledgment to the Native American 
people. Beyond this we can join the conversa-
tion by learning, growing, and involving our-
selves in the celebration of Native American 
Heritage Month. Below this article, you will 
find resources providing more information-
about Native American History and a link to 
nativeamericanheritagemonth.gov., the web-
site hosted by the library of congress dedi-
cated to supplying information about Native 
American Heritage and events we can partic-
ipate in.  
 In closing, it is necessary to clarify 
that highlighting the truth of Native Ameri-
can Heritage through this article is not meant 
to disincentivize readers from celebrating 
Thanksgiving. Any holiday that brings peo-
ple together, builds community, and causes 
one to reflect humbly and thankfully should 
be celebrated. What is being suggested here 
is that in addition to our celebrations, our 
feasts, and our pumpkin spice lattes, we ac-
knowledge the true history and heritage of 
Native Americans. In doing so we allow so-
ciety to learn from the atrocities of American 
colonization and hope to bring about some 
small amount of justice.

Resources to Learn More: 

1. Native American Heritage Month offi-
cial website: https://nativeamericanheri-
tagemonth.gov/about/

2. National Congress of American Indi-
ans: https://www.ncai.org/initiatives/na-
tive-american-heritage-month

3. National Archives- Native American Histo-
ry: https://www.archives.gov/news/topics/
native-american-heritage-month

Handmade native american dreamcatcher

Construction continues for the new STEM build-
ing on campus. Under the new economic model 
program funding is heavily reliant on student 
tuition.

November 2022

https://nativeamericanheritagemonth.gov/about/
https://nativeamericanheritagemonth.gov/about/
https://www.ncai.org/initiatives/native-american-heritage-month 
https://www.ncai.org/initiatives/native-american-heritage-month 
https://www.archives.gov/news/topics/native-american-heritage-month
https://www.archives.gov/news/topics/native-american-heritage-month
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UW Bothell’s Campus Events Board and Cascadia College’s 
Events & Activities Board Presents Spooktacular 2022 

Written by: Natalie Bunch- Student Reporter (CBLR)

On October 25th, 2022, the annual Spook-
tacular event was held at the University of 
Washington.  This event is put together by 
our university’s Campus Events Board (CEB) 
in collaboration with Cascadia College’s 
Events & Activities Board (EAB). Each year, 
this event is typically held in the ARC Over-
look and provides students the opportunity 
to engage in a variety of fall and Halloween 
themed activities. This year, Spooktacular 
showcased pumpkin carving, slime making, 
and an inflatable ax throwing activity along 
with a popcorn machine and donuts.  
 Over 175 students, friends and faculty 
joined CEB for Spooktacular 2022. Student 
leaders from Campus Events Board were 
gracious enough to speak with me about the 
activities that they have held in person since 
COVID-19 restrictions were lifted, and I was 
informed that this was one of the most highly 
attended events held on campus since these 
restrictions were lifted last spring. When I 
asked CEB’s Entertainment Programmers, 
Lexi Nguyen what she thought of the event 
she stated “It went well!... There were so 
many people at the fake pumpkin carving sta-
tion that we had to bring over another table… 
I’m very proud of Vanny and Daria’s hard 
work.” 
 Campus Events Board works in col-
laboration with Cascadia’s Events and Ac-

tivities Board on events like ARC Carnival, 
Spooktacular, Casino Night and Spring Fest. 
Vanny Nguyen, the Special Events and Tradi-
tions Programmer for CEB worked alongside 
Daria Natsagdorj, Program Coordinator from 
EAB on this event. When I asked Nguyen how 
the event went, she stated “From my observa-
tions and the feedback I heard, it sounds like 
students liked the variety of activities we had 
and that there was something for everyone. 
The donuts ran out in less than an hour too, 
so students enjoyed that!” 
 Campus Events Board let me know 
that every event takes at least nine (9) weeks 
to plan. There are vendors, forms to be al-
lowed to serve food, and budget requests 
that go into making just one event happen on 
campus. Every event that CEB holds on cam-
pus is created with a lot of thought and effort 
to make every event as accessible and inclu-
sive as possible.  
 The mission statement for CEB is 
“Campus Events Board is committed to pro-
viding all students with a purposeful and pos-
itive collegiate experience through diverse 
programs and events,” and with the amount 
of attendees and the feedback that they re-
ceived, it is safe to say that they are serving 
their purpose of creating that space for our 
campus. 
 The goal of this event was to create 

a space for UWB students to come together 
and enjoy each other’s company in a safe and 
fun environment. The campus events board 
is a sub-organization overseen by the Stu-
dent Engagement and Activities organization 
(SEA.) The events that are held by all SEA 
organizations are funded by our Student Ac-
tivities Fee (SAF.) This is the fee that every 
student pays every quarter and is tied into all 
of our tuition. Every year, a group of seven 
(7) to nine (9) students apply and are selected 
to be a part of the SAF board. They hear out 
of proposals and help decide how the money 
should be divided among the people who ask 
for campus funding. Everybody pays this fee 
so CEB does the best they can at planning a 
wide range of events that tailor to many dif-
ferent sub groups and interests that students 
on campus may have.  
 Campus Events Board also hosted a 
Music Trivia + Karaoke Night on November 
7th at 6:30 p.m., as well as a cookie decorat-
ing event featuring a Drag Queen- “Plenty O’ 
Pride Cookie Decoration”- on November 16th 
at 12:30 p.m. These hard working student 
leaders hope to see you at their future events! 
Keep in touch and up to date on all things 
CEB on Instagram (@uwb_ceb) or by joining 
their VIP list linked in their Instagram bio 
under their LinkTree URL.

Get to Know Your Student Reps! 
ASUWB President & Vice President

Written by: Aditi Nambiar- Editor-in-Chief

Isabeau Rosen, she/her/hers
 ASUWB President

Major: Media & Communication 
Studies and Culture, Literature, and 

the Arts (Junior)

Cody Becker, he/him
 ASUWB Vice President

Major: Law, Economics, and Pub-
lic Policy (Senior)

What is your role in ASUWB?

I am the President of the ASUWB! This means that I manage the ASUWB team and their projects. I also 
represent the students of UW Bothell to UW leadership, community partners, and more!

What got you interested in being involved with ASUWB?

I’ve spent my time at UWB working in student affairs which gave me a really great understanding of 
how our university works. I got frustrated with decisions being made about our community without 
consulting us, so I decided to do something about us. Students deserve to be listened to, and I’m happy 
to be loud!

If you could go back and give your younger self one piece of advice, what would it be?

I would tell her to never be ashamed for who she is. I’ve always been the type of person to have strange 
interests and get excited- and the best form of self love is letting myself be unapologetically honest. Don’t 

What is your role in ASUWB?

As Vice President, I handle more of the internal, behind-the-scenes work. My primary role is to assist 
the President in supervising the rest of the team. In doing so, I work directly with all members of ASU-
WB on their individual projects, and help them strategize their plans and goals. I have also spent this 
first quarter coordinating all of the UW committees that require student input, and in doing so I hope to 
make student issues more pressing in the minds of those who run our school.

What got you interested in being involved with ASUWB?

After working on Club Council last year, I was exposed to much of ASUWB’s work and became familiar 
with how a student government functions. I saw issues on our campus that needed to be addressed, and 
I thought I should spend my last year on campus doing my best to fix them.

If you could go back and give your younger self one piece of advice, what would it be?

Learn how to manage your study time better! Finding that balance between work, school, and fun is key.

https://www.instagram.com/uwb_ceb/


Page 8

Husky Book Club’s Book of The Month: 
“Cozy Reads” and “Winter Wonderland Romance” 

Written by: Jocel Clark and Madeline Ronneberg- Husky Book Club President and Former President

Photo Credit: Husky Book Club
The Husky Book Club was founded as an op-
portunity for students to come together and 
discuss their love for books. Our mission is to 
promote reading, connect readers within our 
community, and encourage literacy inside 
and outside of the University community. 
The club is open to all Cascadia College and 
UW Bothell students. 
 The book club has a Book of The Month 
(BOTM) chosen by its members. Members 
can make suggestions on what the next book 
of the month can be, and we will poll it. At the 
end of each month, we will discuss the book! 
If you want to skip a month, it’s fine. We have 
an Instagram (@huskybookclub) and Dis-
cord group (https://discord.gg/CCeQ8Xv7) 
where you can find buddy reading partners, 
make and ask for book recommendations, 
find giveaways, chat with other members 
about anything (can be non-related to books/
reading), and more!  
 Our thoughts are that reading a book 
a month is not too overwhelming and it is 
easy to balance reading with school and other 
life obligations. We want to promote reading 
while at the same time not overwhelming the 
reader. We want reading to be enjoyable and 
not an assignment. 
 For our November BOTM, the theme 
is “Cozy Reads”. Our thoughts behind this 
theme are that November is a stressful time 
for everyone. As students, we have midterms 
along with family obligations due to the holi-
days being around the corner. For November, 
our club officers wanted to pick a book that 
encapsulates the cozy feeling that fall brings. 

We wanted suggestions for books that make 
you want to curl up on the couch with a soft 
blanket, hot apple cider, and a fall-scent-
ed candle. We thought the theme of “Cozy 
Reads” captured that feeling perfectly. 
 Our club officers meet and discuss 
what the BOTM theme will be. We announce 
the theme for the month on our Instagram 
where we ask for book suggestions. Members 
can comment on the BOTM theme Insta-
gram post with suggestions, submit a sugges-
tion on our Instagram story post, or message 
us directly on our Instagram page. Once we 
compile the book suggestions, we put the 
suggestions in a poll where our club members 
can vote on which book they want the BOTM 
to be. The poll is found in the link on our Ins-
tagram bio. 
 Our BOTM discussion meetings are 
usually held on the last Wednesday of the 
month at 6 p.m. at the UW Bothell library.  
 Our November BOTM is Normal Peo-
ple by Sally Rooney. Normal People is set in 
Ireland and follows the protagonists Connell 
Waldron and Marianne Sheridan through 
five years of their lives spanning from young 
teenagers until they are young adults attend-
ing university. 

Book Trigger Warnings: Emotional 
and Physical Abuse, Suicide

meet because Connell’s mother works as a 
house cleaner for Marianne’s family. Due to 
the opposing social and economic statuses 
of their families, they decide to keep their 
friendship a secret. 
 After secondary school, Connell and 
Marianne rekindle their friendship when they 
meet at Trinity College in Dublin during their 
studies. They begin to explore their relation-
ship further while also unpacking issues sur-
rounding social injustices and mental health. 
In the process, Connell and Marianne get to 
know themselves better, what their goals in 
life are, and their personal values. 
 Normal People is a great coming-
of-age story that captures navigating young 
adulthood and the essence of a university 
student. This book is a reminder of the start 
of the school year when you meet new people 
and reconnect with old friends. This book is 
perfect for reading in a cafe or sitting at home 
curled up in a blanket. This book was voted 
upon the most by our club members and we 
think Normal People embodies the theme of 
a “Cozy Read” during autumn. Students will 
relate to this book because it centers on a 
university demographic surrounding lovable 
and relatable characters with the nostalgia of 
secondary school. 
 Our December BOTM is our upcom-
ing event that will be announced on our In-
stagram (@huskybookclub) on December 
1st. Our December BOTM theme is “Winter 
Wonderland Romance”. When reflecting on 
the holiday season and what people associ-
ate with December, we thought of the classic 
holiday Hallmark movies. Hallmark movies 
center around a cheesy winter romance and 
that is the idea we are going for with our De-
cember BOTM.  The December BOTM meet-
ing will be held on January 4th at 6 p.m. at 
the UW Bothell Library. 
 Students can get involved in the next 
Book of The Month by following our Insta-
gram. Our Instagram is the main way we com-
municate with our members. This is where 
we ask for BOTM suggestions, poll books for 
our BOTM, and announce meetings and club 
events!

Outdoor Wellness Presents Survival Skills with the Wilderness 
Awareness School

Written by: Max Pfost- Outdoor Wellness Leader 

Photo Credit: Outdoor Wellness

Outdoor Wellness provides programming 
designed to push boundaries, increase 
knowledge, and develop skills for responsi-
ble participation in outdoor activities. We 
strive to develop deeper relationships within 
the UW Bothell and Cascadia College Com-
munity and are led by six Student Outdoor 
Wellness Leaders who are all part-time 
employees of both UW Bothell and Casca-
dia College. Currently enrolled students are 
welcome to join our program. The program 
provides free or highly subsidized outdoor 
activities and has a gear shop with free rent-
als available to students and participants.    
 This quarter, we have run over fifteen 
different programs between October and 

November alone, including the Cherry Creek 
Falls Hike, Heather Lake Hike, Dungeness 
Spit Coastal Camping, Costume Hike at 
North Creek Forest, and Coal Creek Falls 
Hike.  
 One of our main events in November 
was our Wetland Walk in collaboration with 
the Cascadia College Sustainability Club, 
where students could learn more about 
campus wetlands, their history, and the 
incredible ecological functions they serve 
all while meeting new people and getting 
outside. We have offered multiple day hikes 
whose difficulties have varied from beginner 
to advanced, and many different off-cam-
pus events such as farm tours, rock climb-

Students at the Outdoor Wellness Heather 
Lake Hike in October

Photo Credit: Husky Book Club
Connell is the stereotypical popular boy in 
school while Marianne is the wealthy, high-
ly-intelligent, unpopular girl in secondary 
school that captures his attention. They first 

https://www.instagram.com/huskybookclub/
https://discord.gg/CCeQ8Xv7
https://www.instagram.com/huskybookclub/
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ing, camping, and even a recent workshop 
on Survival Skills in collaboration with the 
Wilderness Awareness School in Duvall on 
November 19th.   
 The Wilderness Awareness School’s 
mission is to connect people through nature 
and cultural mentoring, provide transfor-
mational experiences that awaken people’s 
unique gifts, deepen their relationship 
with nature, and empower them to enrich 
the health of their communities. Being a 
non-profit, the school relies on paid instruc-
tors but also volunteer instructors to ac-
complish their mission. Many of those who 
volunteer end up becoming an instructor for 
the school and continue the cycle of sharing 
experience for future generations.   
 One of the Outdoor Wellness Leaders, 
has spent years around the school and cur-
rently works there as an instructor. He was 
able to connect the two programs together 
and has made multiple collaborations possi-
ble over the last year.   
 We partnered with the Wilderness 
Awareness School to encourage students 
to learn more about nature and know that 

it does not take a fancy destination or cra-
zy terrain to have a meaningful connec-
tion with the outdoors. During our work-
shop, students learned how to carve wood 
with knives, use axes and hatchets to cut 
and chop wood, make fire using different 
fire-starting methods, and create shelters 
with rope, tarps, and wild materials from the 
forest.   
 While these skills can certainly be 
useful in a survival situation, we feel that 
they can also increase people’s confidence 
and belief in their own ability. When people 
learn to use tools such as knives, axes, and 
hatchets, they tend to feel a sense of pride 
and respect for themself. Working with your 
hands and tools is incredibly empowering 
and can help students step into their growth 
zones. Like all our programs, we hope that 
the students who came left with a deeper, 
more meaningful connection to nature and a 
greater sense of how they can find a welcom-
ing and healthy environment.   
 We are working to compile a resource 
page on our website at https://www.uwb.
edu/arc/recreation/outdoor-wellness and 

students are always welcome to reach out to 
us at via email at outdoor@uw.edu for addi-
tional information. We also offer free out-
door gear rentals available in the Nest Gear 
Shop which is located in the lower level of 
the Activities & Recreation Center.   
 As we wrap up fall quarter and head 
into winter after the holidays, programs stu-
dents can look forward to include night ski 
and snowboarding programs, winter camp-
ing, snowshoeing, hiking, tubing, and more. 

A World Cup of Tears
Written by: Illias Kladakis- Student Reporter (CBLR)

Photo Credit: Wikimedia Commons

Arguably the biggest sporting event in the 
world, the FIFA World Cup is watched by 
billions around the globe whenever it is held. 
For countries to host the major event, their 
government has to place a bid to host the 
competition and provide additional accom-
modations and facilities for the athletes and 
guests. The 2022 World Cup will be held in 
Qatar and ever since this announcement, 
the journey toward the 2022 World Cup has 
been nothing short of controversial.  
 In the soccer world, Qatar is not par-
ticularly known for its soccer culture. Spe-
cifically, Qatar became the first country to 
host the World Cup even though its national 
team had never qualified for the finals of the 
competition. The 2022 World Cup will be-
come the costliest World Cup in History with 
estimates claiming that it will cost the Qatari 
government about 220 billion dollars. Of 
this amount, 880 million was paid to FIFA 
by Qatar in its bid to host the competition.  
 Additionally, according to Nicola 
Ritter, a German legal and financial analyst, 
147 billion dollars was spent on the new 
stadiums and facilities as well as an extra 
43 billion on transportation infrastructure 
along with the construction of a brand-new 
city called Lusail. Due to the lack of facili-
ties necessary to support a World Cup, the 
Qatari government organized for migrant 
workers from South-East Asia and Africa to 
work on the construction of these brand-new 
stadiums, hotels, airports, and other facili-

ties ahead of the competition. 
 Migrant work is anything but unusual 
in Qatar, since of the nearly three million cit-
izens of Qatar, only a couple hundred thou-
sand are Qatari citizens while more than two 
million are migrant workers. A larger frac-
tion of those workers were specifically hired 
by companies to work on the infrastructure 
of the country with the promise of good 
wages and the opportunity to send money 
back home to their families. Unfortunately, 
that was not the case because of the Kafala 
system which was enforced by Qatar as well 
as many of the Gulf countries.  
 According to the Kafala system, all 
unskilled workers are required to have an 
in-country sponsor, usually their employer, 
who is responsible for their visa and legal 
status. The problem with the Kafala sys-
tem is that it is based on the exploitation 
of workers since employers can refuse job 
changes for their workers, and leave them 
unpaid for several months or not pay them 
at all- making them in effect slaves. Addi-
tionally, employers can take away workers’ 
passports, not allowing them to return to 
their country, and leave them undocument-
ed in Qatar with the possibility of being 
arrested.   
 In 2016, Amnesty International, an 
international non-governmental organi-
zation focused on human rights, accused 
Qatar of human rights violations due to the 
inhumane living and working conditions 
of its migrant workers ahead of the 2022 
World Cup. These accusations hailed from 
reports made by migrant workers who stat-
ed that they had to live in labor camps in 
small rooms with up to ten people in very 
unsanitary conditions. According to Steve 
Cockburn of Amnesty International in an in-
terview with RTÉ News, “Hundreds of thou-
sands of workers have faced abuses and have 
not received benefits. Some have lost wages 
others have lost their lives and their families 
will not receive compensation.”.  
 This shows that the living and work-

ing conditions for migrant workers in Qatar 
ahead of the World Cup are in clear violation 
of human rights. Also, several workers have 
reported having to work non-stop for more 
than ten hours each day with little food or 
break and no days off. With the combination 
of the overworked laborers and the tempera-
tures reaching 50 degrees Celsius, it comes 
as no surprise that thousands of workers 
have died while building the stadiums and 
infrastructure in Qatar. According to the 
death reports of the workers by their em-
ployers, the causes of death range from heart 
attacks to generic natural causes of death 
which would otherwise seem unlikely for 
young working men. To this day, the Qatari 
government rejects these deaths. 
 In addition to the inhumane condi-
tion faced by the migrant workers, the World 
Cup in Qatar has been equally controversial 
due to Qatar’s treatment of homosexual 
people and the lack of women’s rights. Qa-
tar, a deeply conservative Muslim country, 
deems homosexuality illegal and offenders 
can be punished by death. Many people have 
expressed their concern for the rights of 
LGBTQ+ guests at the 2022 World Cup.  
 In response to these concerns, Qatar 
stated that foreign guests are in no danger of 
persecution due to their sexual orientation, 
but it does require LGBTQ+ guests to not 
show public forms of affection to respect the 
country’s culture. Furthermore, many female 
migrant workers have reported being raped 
with little action being taken by authorities. 
These victims of rape are in further danger 
as they can serve up to seven years in prison 
for having extramarital sex. Overall, safety 
from persecution for sexual orientation and 
women’s rights will only apply to foreign 
guests while the locals will have to abide by 
these harsh rules. 
 In response to the controversies 
surrounding the 2022 World Cup, many 
have expressed their outrage and support for 
the workers and oppressed people of Qatar 
by threatening to boycott the tournament. 

Content note: Sexual violence

https://www.uwb.edu/arc/recreation/outdoor-wellness
https://www.uwb.edu/arc/recreation/outdoor-wellness
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How Can You Improve Your State of Mind?
Written by: Job Golla- Student Reporter (CBLR)

Many people who work or go to school juggle 
so much on their plate. “Take some time for 
yourself,” is what we’re told when we work 
too hard. However, students tend to put 
more pressure by setting high expectations 
on themselves which can take a toll on them 
mentally. What are the solutions to lower 
any stress that you can start implementing 
in your life more often? 
 Looking at the reasons of what might 
play into a person’s stress levels, according 
to the National Alliance on Mental Illness 
(NAMI), symptoms include changes in appe-
tite and sleep. Those symptoms could ampli-
fy due to major life changes and responsibili-
ties.  
 It is essential to take priority to over-
all mental wellness in addition to physical 
health. It all plays a part when navigating 
a full and functioning life. What can be the 
reason for one’s stress can vary from person 
to person. If someone is struggling dealing 
with stress, it can be very difficult to manage.  
 “[Stress] could be different for every-
one but it really comes down to being able 
to check in with yourself and thinking about 
how you are feeling and managing,” says 
Jo Blue, manager of the Health and Well-
ness Resource Center at UW Bothell about 
how stress may have an impact on a variety 
of facets of college life, including as rela-
tionships, time management, finances, and 
academic performance.  
 To take the next step, it does not re-
quire any medication, and it doesn’t have to 

disrupt your daily routine. Identifying your 
triggers is an important part of the process. 
Once that is figured out, you can take action 
to manage that. Organization is essential to 
keeping track of your activities, it can also 
keep your mind focused, which can help low-
er your stress. 
 Even though the sentiment might 
sound familiar, there is something we can all 
do as a collective to reduce stress: scheduling 
time only for you. If you are in a situation 
where taking a step back is necessary, then 
you should take that time and do something 
that you enjoy until you feel ready.  
 To center yourself and add some 
concentration to your routine, try relax-
ing or practicing meditation. Distractions 
and noise that can be tuned out in order to 
reduce stress and improve general wellness. 
How much sleep you get can affect your 
overall mental health. Getting little sleep can 
increase stress levels, so it’s important to get 
good rest. 
 Your mental health is affected by the 
food you digest, in addition to your physical 
health. Eating the correct foods may nourish 
both your body and mind and have a positive 
impact on your mood.  
 You may also relieve some of that 
burden and help yourself get through it by 
sharing your thoughts and struggles with 
someone you can really trust, as well as pro-
fessional help if necessary.  
 Everyone is susceptible to experienc-
ing stress. Various people are affected by 
it. People manage their stress differently. It 
is important that you can identify stress of 
your own and how to properly deal with it 
your own way.  
 For more information, The Health 
and Wellness Resource Center (HaWRC) is 
located in the first floor at the ARC or visit 
https://www.uwb.edu/arc/hawrc for any 
resources and how to reach out for appoint-
ments.

Photo Credit: Wikimedia Commons

Infographic by: Arah Reyes

It’s Dawg Time!
Written by: Joey Rorem- Student Reporter (CBLR)

Photo Credit: Wikimedia Commons

Sad. That’s the best way I can describe last 
year’s Husky football season. We started out 
the season by playing against the Universi-
ty of Montana. In other words, we started 
out the season with a guaranteed “W” in the 
win column… or at least we thought. Rather 
than winning the season opener and starting 
the season on a positive note, we ended up 
losing that game 13-7 in dramatic fashion, 
a game that is supposed to be an automatic 
win. 
 It was a sign for things to come that 
season and we ended up finishing out with 

only 4 wins and double that for our losses. 
4-8 is never how we want to finish a season, 
especially for a school that has won a nation-
al championship and is often found in the 
top 25. In fact, the last time we had a losing 
record was in 2009 when we finished 5-7.  
 Fast forward to present day and here 
we are coming off a bye week with 6 wins, 2 
more than the previous year and the season 
isn’t even over. We have 4 games left, none 
of which will be a walk in the park howev-
er. The difference this year is that we have 
proved that we can play, and not just play, 

November 2022

Although no country will boycott the World 
Cup, national sides such as Germany and 
Norway have made their intentions clear as 
they have publicly shown their support for 
workers and human rights. Moreover, Mi-
chael van Praag, the President of the Royal 
Dutch Football Association, asked that the 
FIFA Executive Committee force Qatar pro-

vide better working conditions for the work-
ers following the allegations of human rights 
violations.  
 In 2017, it appeared that Qatar lis-
tened to the criticisms and introduced many 
important reforms for migrant workers. The 
Kafala system was abolished, and a mini-
mum wage was established. While legally 

these reforms were introduced, they do not 
appear to be enforced and maintained. Due 
to its lack of soccer culture, violations of hu-
man rights, and lack of rights for women and 
homosexual people, Qatar should have been 
replaced as the host of the 2022 World Cup.

Continued...

 https://www.uwb.edu/arc/hawrc
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but compete. The first two games of this sea-
son we scored a combined total of 97 points 
while holding our opponents to a miniscule 
26. We followed those games by upsetting 
Michigan State who was ranked in the top 
25 at the time of our contest. A week later we 
crushed Stanford to win our fourth straight 
game and start the season 4-0, our best start 
since 2017.  
 Following the great 4-0 start, we lost 
2 in a row. One of those losses was to UCLA 
who is now a top 15 team in all of college 
football. We only lost by 8 and the follow-
ing week we lost to Arizona State by only 7. 
Despite losing these games, we still put up 
a fight. We won our next two games against 
Cal and Arizona, both of which are in our 
same conference, to send us into our bye 
week where we get a week of rest before bat-
tling it out with Oregon State this week and 
Oregon the following.  
 Oregon State is currently ranked #23, 
so I imagine if we win we will slide ourselves 
back into the top 25. Oregon, who we face 
the following week, is ranked #8 in the na-

tion, so it will be our biggest challenge of the 
year. If we win that game as well we will defi-
nitely be ranked and my guess is we would 
be a top 20, if not a top 15 team. Our final 
two games are against Colorado and then we 
close it out against our biggest rival, Wash-
ington State, in the infamous Apple Cup.  
 So why is this year’s team playing so 
much better than last years? There are many 
factors that play a role in this, but the two 
main game changers are Kalen DeBoer, the 
head coach of the squad, and Michael Penix 
Jr., football quarterback for the Washington 
Huskies. DeBoer spent a good chunk of his 
coaching career at Sioux Falls where he once 
played as a wide receiver. He worked his 
way up and eventually landed coaching jobs 
at bigger Division 1 schools such as Indi-
ana and Fresno State. He made a name for 
himself last year as the head coach at Fresno 
State, leading them to a 10-3 record.  
 He then went from Bulldog to Husky 
and has become a great leader for us this 
year. Penix Jr, our star quarterback, has 
had a rather difficult college career before 

transferring to UW, dealing with injuries 
that have held him back from completing a 
full season. He never really had a full chance 
to prove himself, but he has stayed healthy 
this year and has shown that he is one of 
the better quarterbacks in college football. 
Before transferring, Penix Jr. played for In-
diana University where DeBoer coached him 
in 2019. Between DeBoer’s scheme, Penix 
Jr’s all around talent, and the chemistry they 
already had built coming into this season, 
it’s no surprise that the Huskies are playing 
as well as they are.  
 With 4 games left anything can hap-
pen, but there seems to be some magic in 
the Seattle sports air this year. The Mariners 
made the playoffs for the first time in 21 
years, the Seahawks lead the division at 5-3, 
and the UW soccer team is #1 in the nation. 
If I’m a betting man, it’s too risky to bet 
against Seattle sports this year and that goes 
for the Huskies as well. Let’s finish strong 
and prove that we can ball with the best. GO 
DAWGS!!

Film Review: 
Top Gun: Maverick

Written by: Antti Mannisto- Student Reporter (CBLR)

The sequel to the legendary Top Gun, Top 
Gun: Maverick follows the escapades of Pete 
“Maverick” Mitchell 30 years after his first 
time on screen. This time, though, Maver-
ick is not set up to be the one flying into the 
danger zone. 
 Instead, after all these years, he is 
now relegated to teaching at the Top Gun 
academy, a position he reluctantly takes. 
Maverick must now teach a new generation 
of elite pilots, including Goose’s son, Roost-
er, to engage in another fight against all 
odds. Their mission: to fly and eliminate a 
uranium enrichment plant in the mountains, 
deep in an unnamed enemy’s territory- a 
task requiring nothing short of two miracles.  
 One of the primary challenges that 
faces Maverick is moving on from Goose’s 
death. The inclusion of Rooster within the 
squadron of pilots he must train only resur-
faces this issue: He can either let Rooster 
fly the mission, and potentially never come 
back, or he can prevent him from flying and 
never be forgiven. Either way, he may well 
lose Rooster forever. 
 After Iceman’s death, Maverick was 
taken off the teaching position, only for 
him to disobey orders and to prove that the 
mission was possible by stealing an F-18. 
Following this, he ends up as Team Leader 
for the mission, ending up where he belongs. 
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With this, he must choose who flies with 
him, and who stays behind. Faced against 
enemy fifth generation fighters, unnumera-
ble SAM (Surface-to-Air-Missiles) sites, and 
most importantly, time, they fly their mis-
sion.  
Top Gun: Maverick pays great homage to 
the original. In many ways this film takes 
many of the motifs of the original and quite 
literally applies it to a new generation. In 
essence it is a film about change, primarily 
shown positively (they certainly do nail in 
what an old plane the F-14 is though). This 
change can be seen in how the new charac-
ters mirror old ones. 
 I know how that sounds, but, as an 
example, Rooster and another new charac-
ter, Hangman, are shown as rivals through-
out their time in the school. This very much 
mirrors the rivalry that became of Iceman 
and Maverick throughout the first film. 
Rooster matching Maverick, Hangman 
matching Iceman. But this goes further still. 
Maverick throughout the film struggles with 
his relationship to Rooster, someone who he 
had wished to be a sort of father for, where 
there was none.  
 By the end of the film, Maverick and 
Rooster have formed a fruitful relationship, 
and in the final scene they are seen working 
together on Maverick’s pet project- a P-51D 

Mustang, the famous American WW2 fight-
er. Considering Hangman too, you can see 
him progress throughout much like Iceman 
did in the first film. 
 He starts off with quite a similar at-
titude, one of arrogance, albeit with reason. 
He says he’s good because he is good. Only 
this time, Hangman doesn’t get chosen for 
the job. Aside from this mirroring of the first 
film, the sequel also shows some more obvi-
ous examples of change. The roster of pilots, 
for example, is quite a bit more diverse, 
including women in the line-up of pilots 
present, which is great to include as they’re 
somewhat overlooked in military service.  
 One final thing that I thought was 
excellently done was the chaos of battle. 
Though I have never seen any sort of com-
bat in my life, I felt it replicated an immense 
feeling of panic and chaos quite well. The 
first engagement scene only takes a few 
minutes and packs in everything quickly.  
 At times, everyone is talking at once 
as they scramble to keep their planes and 
lives intact. Little time is given to the pilots 
for any thought and instinct is of upmost 
importance. This scene excellently highlights 
the theme of time shown throughout. No 
time for thinking, no time for reflection, only 
for doing. This scene made the movie for me. 
There were many more great things done in 
the film for which there is not enough space 
to cover, but just know there’s plenty more.  
 Frankly, this film did just about ev-
erything right, and I kind of lack a good deal 
of criticism for this film. If I had to name 
any real issues with the film, it’s how sort of 
perfect the ending is. What I mean by that is 
that there is very little lost in the film. In the 
first film, the result came at a cost, partic-
ularly, Goose’s death. Whereas in this film, 
there is nothing of the sort. This detracts 
from the military nature of this film. 
 As I see it, nothing costs anything. 
The end of the movie came at no cost to our 
protagonists. It was almost like a fairy tale in 
that regard. All that said, this movie is worth 
seeing. I would give it a 9.5/10 for a final 
rating. 

Top Gun: Maverick premiere, Cannes Film Festival 2022
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Special thanks to the rest of the 
Student Engagement & Activities 
team for making our work as the 
on-campus newspaper possible!

Do you want to contribute to the Husky Herald?

Connect with us on 
Instagram!

@husky_herald

Thank you for reading the Herald! We would like to 
know #HowDoYouHerald?

#HowDoYouHerald?
Post on Instagram with the hashtag for a 

chance to get featured on our page!

We are always looking for student photographers, writers, and more! If you have a talent that 
you would like to share with the Herald and gain experience to add to your resume or portfo-

lio, email the Editor-in-Chief: uwbeic@uw.edu 
or the Assistant Editor: uwbae@uw.edu. 


